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Article I: PREAMBLE

This agreement made and entered into the 21st day of April of 1998 by
and between the Board of Education of the Seymour Community School
District (hereinafter referred to as the "Board") and the Seymour Education
Association (hereinafter referred to as the "Association").

WHEREAS, the Board and the Association recognize and declare that providing
a quality education for the students is their mutual desire.

WHEREAS, the parties have reached certain understandings which they desire
to confirm in this agreement, it is agreed as follows:

ARTICLE II: RECOGNITION

A. Unit - The Board hereby recognizes the Association as the certified
exclusive and sole bargaining representative for all personnel as set
forth in the Public Employment Relations Board certification instrument
(Case No. 907) issued by the Public Employment Relations Board on the 25th
day of March, 1977. The Unit described in the above certification is as
follows:

Included: All full-time and regular part-time certified professional
employees which include: Kindergarten through twelfth grade classroom
teachers, nurses, counselors, librarians, special education, Chapter
I, and P.E. personnel.

Excluded: Supervisory personnel which includes superintendents and
principals; all non-certified employees: which includes secretaries,
aides, cooks, custodians, bus drivers, mechanics and substitute teach-
ers, and all those excluded by Section 4 of the Act.

The term "employee" as used in this agreement shall mean all professional
employees represented by the Association in the bargaining unit as defined
and certified by the Public Employment Relations Board.

ARTICLE III: IMPASSE PROCEDURE

Impasse procedures as stated in Chapter 20 of the Code of Iowa will be
followed in the event of impasse with the following exceptions:

In the event of arbitration, the Public Employment Relations Board will
provide a list of seven (7) potential arbitrators from the parties will
select one (1).
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ARTICLE IV: TRANSFERS

A. Voluntary Transfers - Employees who desire a change in grade and/or
extra-curricular activity assignments or who desire to transfer to
another building may file a written statement of such desire with
the Superintendent. Such statements shall include the grade and/or
subject to which the employee desires to be assigned and the school
or schools . to which the employee desires to be transferred, in order
of preference. Such requests for transfers and reassignments for
the following school year shall be submitted not later than May 1.

B. Involuntary Transfers - Consideration of the qualifications of
employees who desire transfers will be given by the Board of Educa-
tion and the Superintendent before involuntary transfers will be
made.

ARTICLE V: HEALTH PROVISIONS

The examination will be limited to the requirements specified for school
employees in the school code.

The employer shall pay the full cost up to thirty (30) dollars of conti-
nuing employees physical examination to prove evidence of physical fitness.

ARTICLE VI: GRIEVANCE PROCEDURE

A. Definitions

1. A grievant shall mean a teacher or group of teachers filing a
grievance.

2. A "Grievance" shall mean a claim by a grievant that a dispute or
disagreement of any kind exists involving interpretation or appli-
cation of the terms of this Agreement.

3. "Days" shall mean teacher employment days, except as otherwise indi-
cated. If the stipulated time limits are not met by the Adminis-
tration, the grievant shall have the right to appeal the grievance
to the next level of the procedure.

B. Individual Rights

1. A grievant may be represented at all formal stages of the grievance
by himself, or, at his option, by an Association representative
selected by the Association. An employee shall be free to bring
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individual complaints without Association representation. An Asso-
ciation representative may be present in all formal stages of the
grievance process unless specifically asked not to be present by
the grievant.

2. If the school administration determines that the processing of any
grievance requires that a teacher or an Association representative
be released from his regular assignments, he may be released with-
out loss of pay or benefits.

C. Procedure

Step I - An employee with a grievance shall first discuss it with his
immediate supervisor, with the objective of resolving the matter infor-
mally.

Step II - If the grievance cannot be resolved informally, the grievant
and/or his Association representative shall file the grievance with his
immediate supervisor in writing on Schedule A. The written grievance
shall state the nature of the grievance, shall note the specific clause
or clauses relating to the grievance and shall state the remedy reques-
ted. The filing of the formal written grievance at the second step
must be written within ten (10) school days from the date of occurrence
of the event giving rise to the grievance or the grievant and/or Asso-
ciation shall be forever barred from pursuing said grievance through
the grievance procedure or through the courts. The superviss pr shall
arrange for a hearing with the grievant with five (5) days of the re-
ceipt of the grievance. The supervisor shall provide the grievant and/
or Association with a written response within five (5) days after the
hearing.

Step III - If the grievant is not satisfied with the disposition of his
grievance at Step II, or if no decision has been rendered within ten
(10) school days after presentation of the grievance, then the grievant
may be referred to the superintendent or his official designee. The
superintendent shall arrange for a hearing with the grievant and/or the
Association, to take place within five (5) days of the receipt of the
appeal. The parties in interest shall have the right to include in the
representation such witnesses and counselors as they deem necessary to
develop facts pertinent to the grievance. Upon conclusion of the
hearing, the superintendent will have five (5) days to provide his
written decision.

Step IV - If the grievant is not satisfied with the disposition of the
grievance at Step III or if no decision has been rendered within ten
(10) school days after he has first met with the superintendent, he may
file the grievance with the Secretary of the Board of Education. The
Board will at its next regular meeting or within ten (10) days which-
ever date is first, meet with the grievant and/or the Association re-
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presentative and render a decision and inform the grievant of its deci-
sion in writing within five (5) days of this meeting. The parties in
interest shall have the right to include in the representation such
witnesses and counselors as they deem necessary to develop facts per-
tinent to the grievance.

Step V - If the grievant is not satisfied with the disposition of
the grievance at Step IV or if no decision has been rendered within
ten (10) school days; the grievant and/or the Association represent-
ative may submit the grievance to arbitration within ten (10) school
days of the decision or lack thereof rendered at Step IV. The superin-
tendent and the grievant and/or Association representative shall
attempt to agree upon a mutually acceptable arbitrator and shall obtain
a commitment from the arbitrator to serve. If the parties are unable
to agree upon an arbitrator or to obtain such commitment within ten
(10) school days after the filing of the grievance at Step V, a writ-
ten request for a list of arbitrators shall be made to the Iowa Public
Employee Relations Board by either party. The list shall consist of
five (5) potential arbitrators and the parties shall determine by lot
which party shall have the right to remove the first name from the
list. The party having the right to remove the first name shall do so
within two (2) schooldays after the list has been obtained. The
parties shall then alternately strike names from the list until only
one (1) name remains. The remaining name shall be the arbitrator.

The arbitrator so selected shall confer with the representatives of the
Board and the grievant or designated representatives and hold hearings
promptly and shall attempt to issue a decision not later than fifteen
(15) school days from the date of the close of the hearings, or, if
oral hearings have been waived, then from the date of the final state-
ments and proofs on the issues submitted to the arbitrator. The arbi-
trator's decision shall be in writing and shall set forth findings of
fact reasoning and conclusions on the issues submitted. The authority
of the arbitrator shall be strictly limited to deciding only the issue
or issues presented to him/her in writing by the school district or the
grievant. The arbitrator's decision must be based solely and only upon
his/her interpretation of the meaning or application of the express
relevant language of the Agreement. The arbitrator shall have no power
to alter, add to or detract from the specific provisions of the Agree-
ment. The decision of the arbitrator shall be submitted to the Board
and the grievant and shall be final and binding on the parties.

The cost for services of the arbitrator, including per diem expenses,
shall be borne equally by the Board and the grievant. Any other
expenses incurred shall be paid by the party incurring such expense.

When a grievance is submitted on or after May 1, time lim-
its shall be reduced by one (1) day at all steps.

The Association and/or grievant shall cooperate with the
Board and Administration and furnish such reasonable infor-
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mation as is requested for the processing of any grievance.

The Board and Administration shall cooperate with the
grievant and/or the Association and will furnish to the
grievant and /or the Association such reasonable informa-
tion as is requested for the processing of any grievance.
Reasonable information is defined as information that is
maintained currently. Nothing herein shall require the
Administration, the grievant or Association to research or
assemble the requested information.

ARTICLE VII: WAGES AND SALARIES

A. Schedule - The base salary of each employee covered by the regular
salary schedule is set forth in Schedule B, which is attached hereto
and made a part thereof. The above salary schedule reflects Phase I
and Phase II funds. However, in the event that the state rescinds
or reduces the Phase monies, the base and each cell will be reduced
to reflect an equal reduction in the salary schedule and the two (2)
negotiating parties are to re-negotiate, which will, in the end,
show the loss or reduction of Phase I and Phase II monies to the
Seymour Community School District. These negotiations would not in-
clude any impasse procedure.

B. Placement on Salary Schedule

1. Adjustment to Salary Schedule - Each employee shall be placed on
his proper step of the salary schedule as of the effective date
of this agreement and accordance with paragraph two (2) below
Any employee hired prior to December of any school year may be
given full credit for one (1) year of service toward the next
increment for the following year.

2. The Board reserves the right to pay Title I positions or posi-
tions funded by Federal funds at a different rate depending on
the funds available.

3. Credit up to eight (8) years on the employee salary schedule may
be given for previous outside teaching experience in a duly
accredited school upon initial employment.

4. The Board may place a beginning teacher in the areas of secondary
math, secondary science or special education as high as step 5
on Schedule B of the salary schedule. Also in those same areas,

the Board may place an experienced teacher up to five (5)
additional steps from their present placement.
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C. Advancement on Salary Schedule

• Increments - Employees on the regular salary schedule shall be
granted one (1) increment or vertical step on the schedule for
each year of service until maximum for their education classifi-
cation is reached. If in the evaluation of the Administration,
the performance of the teacher is unsatisfactory, the District
reserves the right to hold a teacher on step for one (1) year at
a time, but not for two (2) consecutive years.

2. An employee who has reached the top of his/her educational lane
shall receive an annual accumulative career increment equal to
1.2% times the BA/BS base salary.

3. Educational lanes - To advance to the next higher educational
lane, an employee must satisfy the following criteria:
a) All courses or educational experience need prior approval of

the superintendent. Failure to obtain approval is not griev-
able.

b) The courses must be graduate courses.
c) Each course must be in the employee's teaching field.

D. Method of Payment

1. Pay Periods - Each employee, except Title I employees, or other
Federally funded employees, shall be paid in twelve (12) equal
installments on the 20th of each month at respective centers or
the last school day before if the 20th fails on a weekend or
vacation period. The only other exception to the above would be
circumstances beyond the control of the Administration and/or
Board, such as computer breakdown or weather.

2. Title I employees may be paid in nine (9) equal installments as
will employees working under any other Federally funded programs.

3. Exceptions
a) When a pay date falls on or during a school holiday, vacation

or weekend, employees shall receive their paychecks on the
last previous working day.

b) The Board will mail checks due during June and July to addres-
ses furnished by the employee if requested.

4. Any professional employee who is offered and accepts an extended
contract for assignments regularly conducted during the school
year will be additionally compensated at the per diem rate of his
or her regular salary. This does not include such assignments
covered under the supplemental pay schedule or a summer drivers'
training program. This also will not include other special pro-
grams which the district may institute during the summer.
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ARTICLE VIII: SUPPLEMENTAL PAY

A. Extra-Curricular Activities - The Board and the Association agree
that the extra-curricular activities that will be listed are offi-
cial school sponsored activities. Employee participation in these
extra-curricular activities shall be compensated according to the
rate of pay in Schedule C, which is attached.

B. Expenses of Traveling Employees - Employees shall be reimbursed at
the prevailing state-approved rate per mile for the use of personal
vehicles (cars) for field trips and/or other business of the school
district with prior approval of the principal and/or superinten-
dent. However, school-owned vehicles will be used whenever pos-
sible.

C. Teachers who are requested to work any athletic events in the areas
of ticket selling or taking, running the game clock/scoreboard,line
judge, scorebook (official), announcer or spotter for Varsity
Football, announcer for Varsity Baseball or Softball or general
supervision shall be paid at the rate of $15.00 per game evening.
The teachers who are asked to work will be pulled from a voluntary
work pool whenever this is possible to fill the assignment of dates
needed.

The voluntary work pool is one which consists of teachers who want
to work extra times for the $15.00 per game evening. This is to be
paid in one (1) sum at the end of the basketball season.

ARTICLE IX: IN-SERVICE TRAINING

A. An in-service committee with teacher representation shall be esta-
blished for the purpose of making recommendations to the Board on
the structure of the District's in-service training program. The
committee shall be appointed by the superintendent.

B. A calendar committee will be established for the purpose of advising
the Board as to the school calendar for the following year. The
committee would consist of two (2) administrative and two (2) staff
employees.

ARTICLE X: INSURANCE

A. The Board agrees to:

1. Contribute up to forty-five hundred fifty($4550)dollars per
year towards the payment of the employee's individual health
insurance premium in a school-sponsored group health and major
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medical insurance plan. (Only applies to one (1) member if both
husband and wife are members of the staff.)

2. Contribute nine thousand seven hundred fifty ($9750) dollars per
year towards the payment of the employee's family health
insurance premium in a school-sponsored group health and
major medical insurance plan for those employees who choose
this plan.

3. If the cost of individual insurance premiums is less than forty-
five hundred fifty($4550) dollars per year, any excess shall be
applied toward the annual premium of the family plan of all
employees who choose to participate in the family plan, in
addition to the nine thousand seven hundred fifty ($9750) dollars
paid by the employer.

4. Provide full family coverage in a school-sponsored group health
and major medical insurance plan if both husband and wife are
members of the staff.

5. Contribute up to two thousand seven hundred dollars ($2750)
towards a tax-sheltered annuity for any eligible employee that
does not (in any way) participate in the school-sponsored group
health and major medical insurance plan.

6. Provide long-term disability (LTD) insurance coverage for all
employess up to 60% of salary and all other income. (Maximum
cost will be .33% of total salary cost.)

ARTICLE XI: ASSOCIATION RIGHTS

A. Use of Facilities - The Association and its members shall have the
right to make use of the school buildings and facilities at all rea-
sonable hours for meetings and any equipment including typewriters,
mimeographing machines, other duplicating equipment, calculating
machines, and all types of audio-visual equipment when such equip-
ment is not otherwise in use. The Association shall pay for the
reasonable cost of all materials and supplies incidental to such
use. The time and place of all meetings shall be cleared in advance
with the building administrator.

B. Communications - The Association shall have the right to post noti-
ces of activities and matters of concern to the Association on em-
ployee bulletin boards at least one of which shall be provided in
each building in areas designated for employees' use, such as tea-
chers' lounges and workrooms but not in areas open to the public or
students.

C. The Association may use the district mail services and employee
mailboxes for communications to employees.
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D. One (1) Seymour Education Association officer may be granted one (1)
day leave of absence per school year for Association business

ARTICLE XII: SICK LEAVE

A. Accumulative Benefits - All employees shall be entitled to sick
leave days each school year in the Seymour Community School Dis-
trict, due to personal illness or injury (also up to two (2) days

per illness or injury of any
ate family) in the following

family member
amounts:

of the

1. First year employment 10 days
2. Second year employment 11 days
3. Third year employment 16 days

employees immedi-

The previous amounts apply only to consecutive years of employment
in the Seymour Community School District and unused portions shall
be cumulative to a total of one hundred fifteen (115) days. The
Administration and/or Board may require the employee to present evi-
dence of illness or injury by a signed statement from a physician.

B. Unused Sick Leave - Five ($5.00) dollars per day, up to a maxi-
mum of fifty ($50.00) per year shall be paid to the employee.
This applies only for days of unused sick leave accumulated
above 115 days.

C. Notification of Accumulation - Upon request, employees shall be
given a copy of a written accounting of accumulated sick leave.

D. Extended Leave - An employee who is unable to work because of
personal illness or disability; or illness, disability or death
of a member of his immediate family, and who has exhausted all
leave available may be granted a leave of absence without pay
for the duration of such illness or disability up to one year.
The Board agrees to continue eligibility if possible of all fringe
benefits provided by this Agreement for the duration of said
leave.

ARTICLE XIII: EMPLOYEE HOURS AND PAID HOLIDAYS

A. Work Day - The teacher work day shall be from 8:00 a.m. until
4:00 p.m. On Fridays and days preceding holidays or vacations,
the staff may leave after the students and buses have departed.

B. The staff may leave after the students and buses have departed on
days when school is dismissed early because of winter weather
conditions.
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C. Paid Holidays - Labor Day
Thanksgiving
Christmas
New Year's
Memorial (when applicable)

ARTICLE XIV: TEMPORARY LEAVES OF ABSENCE

A. Personal Leave - At the beginning of each school year each
employee shall be credited with two (2) days of personal leave
which is non-accumulative. No personal leave days will be allow-
ed on the day before or the day following a holiday or vacation
period. Use of personal leave shall be specifically prohibited
during any form of work stoppage. Any use of a personal leave
day shall be scheduled through the principal/superintendent at
least three (3) days in advance except in cases of emergency, and
then as soon as possible. No personal leave will be allowed
during the first or last week of the school year.

The regulation governing the two (2) days of personal leave is as
follows:

1. The two (2) personal leave days may be used for any purpose
at the discretion of the employee.

2. If all personal leave has been exhausted, an employee may take
additional personal days with administrative approval. They
must taken in not less than half-day increments and the
individual's per diem rate of pay, also in half-day increments,
will be deducted from the employee's regular monthly salary.

B. Emergency Leave - Up to five (5) days of leave shall be granted
at any one (1) time in the event of death or serious illness of
an employee's immediate family which includes parents, children
or spouse of the employee. Up to three (3) days shall be granted
in the event of death of the employee's brother, sister, grand-
parents, spouse's parents/grandparents, brother-in-law or sister-
in-law. Employees may be granted up to one (1) day in the event
of death of a friend or relative outside the employee's immediate
family. The superintendent will have the power to extend the
above leave in extenuating circumstances. This decision will not
be grievable. Emergency leave is to be deducted from the sick
leave.

C. Jury Duty - Teacher shall be excused for jury duty without loss
of regular pay. Days on jury duty shall not be deducted from
sick leave. Any additional payment received by a teacher for
jury duty shall be turned over to the school district.
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ARTICLE XV: STAFF REDUCTION PROCEDURES

A. When the Board in its discretion determines to eliminate a
teaching position because of a decrease in enrollment, budgetary
or financial limitations, educational program changes or to
reduce staff for reasons other than performance or conduct of the
teacher, the Administration will on an individual basis and in
comparison with other teachers evaluate and recommend to the
Board which teacher's or teachers' contract are not to be renew-
ed in accordance with the following criteria.

B. The criteria to be used are "qualifications" and "length of
service in the district".

1. The following standards shall be applied by the Administration
in making comparative evaluation of "qualifications":
a. Teaching performance in the district as previously and cur-

rently evaluated by the appropriate supervisor;
b. Appropriateness of training, experience and certification with

respect to the remaining teaching assignments which must be
filled;

c. Academic achievements, and; where applicable;
d. Co-curricular assignments or activities held or to be filled.

• 2. In the event two (2) or more teachers are found to be equally
qualified upon application of the above standards, then length
of service shall prevail.

3. Title I teachers or other Federally funded employees will be
cut back or eliminated if these Federal funds are reduced or.
cut off.

ARTICLE XVI: EVALUATION

A. The classroom teaching performance of regular full-time first and
second year classroom teachers shall be formally evaluated a mini-
mum of twice each school year. Beyond their second year of ser-
vice classroom teachers will be formally evaluated as deemed
practical and possible by the Administration.

B. Within a reasonable time after the beginning of each school year
teachers shall be acquainted by a member of the Administration
staff with the evaluation procedures to be observed.

C. Results in the minimum number of formal classroom observations
provided in "A" above shall be in writing with a copy to be given
to the teacher, and shall be preceded by an in-class observation
of the teacher's performance.

D. The evaluator shall have a meeting with the teacher within a
reasonable time following classroom observations. In the event
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that this evaluation was carried out by an evaluator other than
the superintendent, the meeting between the evaluator and teacher
shall be held prior to submission of the written evaluation
report to the superintendent.

E. The teacher shall have the right to submit an explanation or
other written statement regarding any evaluation for inclusion in
his or her personal file.

F. All formal evaluations of classroom teaching performance of a
classroom teacher shall be conducted openly with full knowledge
of the teacher. Each teacher shall receive, either orally or in
writing, advance notice as to the date and time of the evalua-
tion.

G. This Article does not preclude informal observation and evalua-
tion of staff while performing school duties.

ARTICLE XVII: DUES DEDUCTION

A. Authorization - Any employee who is a member of the Association,
or who has applied for membership, may sign and deliver to the
Board secretary an assignment authorizing payroll deduction of
professional dues. The form of this assignment shall be set as
Schedule D.

B. Regular Deduction - Pursuant to a deduction authorization, the
Board shall deduct one-tenth (1/10) of total dues from the
regular salary check of the employee each month for ten (10)
months beginning in October and ending in July of each year.

C. Duration - Such authorization shall continue in effect from year
to year unless revoked in writing by a thirty (30) day notice to
the Board and to the Association.

D. Termination - Any employee who terminates employment prior to the
end of August will have any and all dues owed to the Association
deducted from their salary and paid to the Association.

E. Hold-harmless Clause - The Association agrees to indemnify and
hold harmless the Board, each individual Board member, the Board
secretary, and all administrators against any and all claims,
costs, suits, or other forms of liability and all court costs
arising out of application of the provision in the agreement
between the parties for dues deduction.
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ARTICLE XVIII: VOLUNTARY RETIREMENT

A. Eligibility

1. Applicants must have been employed in the Seymour Community
School District for a period of ten (10) years.

B. Retirement Benefits

1. Written acceptance of desiring this benefit must be received
in the Office of the Superintendent of Schools prior to March
15 of the retiring year.

2. Each acceptance will be reviewed on an individual basis and
must be formally approved by the Board of Education.

3. No more than two (2) applications will be approved yearly
unless the Board, at its discretion, waives this limit.

4. Approval of the written acceptance request of the employee by
the Board will be considered as a voluntary resignation and
termination of his/her continuing contract.

5. Lump sum benefits will be paid in June or July of the retiring
year (at the discretion of the Board), or may choose to put
incentive amount in escrow account to pay health insurance
premiums until the incentive money runs out.

Any funds left in the escrow account the month the employee
reaches age sixty-five (65) will be paid in a lump sum and
the district's paying of the health insurance will cease.

6. Benefits Formula:

A. $100 per year for each year of experience in the Seymour
Community School District.

B. $50 per day for each day of unused sick leave up to a
maximum of 115 days.

ARTICLE XIX: COMPLIANCE CLAUSE

A. Separability - Should any article, section or clause of this
agreement be declared illegal by a court of competent jurisdic-
tion then that article, section, or clause shall be deleted from
this agreement to the extent it violates the law. The remain-
ing articles, sections and clauses shall remain in full force
and effect.
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ARTICLE XX: DURATION

The agreement shall remain in full force and effect from August 15,
19 until August 14, 19

In witness whereof the parties hereto have caused this agreement to
be signed by their respective presidents, attested by their respec-
tive chief negotiators, and their signatures placed thereon, all on
the  day of , 19

ASSOCIATION BOARD OF EDUCATION

Chief Negotiator Chief Negotiator

President President

1. 6



S teps B A IB S

Seymour Community School District
SCHEDULE B

2007-08 Salary Schedule

BA + 12 BA + 24 MA/BA + 40 MA + 12
0 $25,900.0 $26,400.0 $26,900.0 $27,400.0 $27,900.0
1 $26,435.0 $26,935.0 $27,435.0 $27,935.0 $28,435.0
2 $26,970.0 $27,470.0 $27,970.0 $28,470.0 $28,970.0
3 $27,505.0 $28,005.0 $28,505.0 $29,005.0 $29,505.0
4 $28,040.0 $28,540.0 $29,040.0 $29,540.0 $30,040.0
5 $28,575.0 $29,075.0 $29,575.0 $30,075.0 $30,575.0
6 $29,110.0 $29,610.0 $30,110.0 $30,610.0 $31,110.0
7 $29,645.0 $30,145.0 $30,645.0 $31,145.0 $ 3 1 ,6 4 5 .0
8 $30,180.0 $30,680.0 $31,180.0 $ 31 ,6 8 0 .0 $32,180.0
9 $30,715.0 $ 31 ,2 1 5 .0 $31,715.0 $32,215.0 $32,715.0

1 0 $ 31 ,2 5 0 .0 $ 31 ,7 5 0 .0 $32,250.0 $32,750.0 $33,250.0
11 $ 31 ,7 8 5 .0 $32,285.0 $32,785.0 $33,285.0 $33,785.0
1 2 $32,320.0 $32,820.0 $33,320.0 $33,820.0 $34,320.0
1 3 $32,682.60 $33,355.0 $33,855.0 $34,355.0 $34,855.0
1 4 $33,045.20 $33,717.60 $34,390.0 $34,890.0 $35,390.0
1 5 $33,407.80 $34,080.20 $34,752.60 $35,425.0 $35,925.0
1 6 $33,770.40 $34,442.80 $35,115.20 $35,787.60 $36,460.0
1 7 $34,133.00 $34,805.40 $35,477.80 $36,150.20 $36,822.60
1 8 $34,495.60 $35,168.00 $35,840.40 $36,512.80 $37,185.20
1 9 $34,858.20 $35,530.60 $36,203.00 $36,875.40 $37,547.80
20 $35,220.80 $35,893.20 $36,565.60 $37,238.00 $37,910.40
21 $35,583.40 $36,255.80 $36,928.20 $37,600.60 $38,273.00
22 $35,946.00 $36,618.40 $37,290.80 $37,963.20 $ 38 ,6 3 5.6 0
23 $36,308.60 $ 3 6 ,9 8 1 .0 0 $37,653.40 $38,325.80 $38,998.20
24 $36,671.20 $37,343.60 $38,016.00 $38,688.40 $39,360.80
25 $37,033.80 $37,706.20 $38,378.60 $ 3 9 ,0 51 .0 0 $39,723.40
26 $37,396.40 $38,068.80 $ 3 8 ,7 4 1 .2 0 $39,413.60 $40,086.00
27 $37,759.00 $ 38 ,4 31.4 0 $ 39,1 03.80 $39,776.20 $40,448.60
28 $38,121.60 $38,794.00 $39,466.40 $40,138.80 $40,811.20
29 $38,484.20 $39,156.60 $39,829.00 $ 4 0 ,5 0 1 .4 0 $41,173.80
30 $38,846.80 $39,519.20 $40,191.60 $40,864.00 $ 41 ,5 3 6 .4 0
31 $39,209.40 $39,881.80 $40,554.20 $41,226.60 $ 4 1 ,8 9 9 .0 0
32 $39,572.00 $40,244.40 $40,916.80 $ 41 ,5 8 9 .2 0 $ 4 2 ,2 61 .6 0
33 $39,934.60 $40,607.00 $ 41 ,2 7 9 .4 0 $41,951.80 $42,624.20
34 $40,297.20 $40,969.60 $ 41 ,6 4 2.0 0 $42,314.40 $42,986.80
35 $40,659.80 $41,332.20 $42,004.60 $42,677.00 $43,349.40
36 $41,022.40 $ 4 1 ,6 9 4 .8 0 $42,367.20 $4 3,039.60 $ 4 3,71 2 .00

Longevity Steps Lanes

$362.6 535.00 500.00
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Seymour Community School District

SCHEDULE C

Category #1 .... 11% of current step on salary schedule
Head Football Coach
Head Boys' Basketball Coach
Head Girls' Basketball Coach
Varsity Summer Baseball Coach
Varsity Summer Softball Coach
Head Volleyball Coach
Tech. Coordinator

Category #2 ....  7% of current step on salary schedule
Assistant Volleyball Coach
Assistant Football Coach
Assistant Basketball Coach - Boys'
Assistant Basketball Coach - Girls'
Head Boys' Track Coach
Head Girls' Track Coach
Head Junior High Football Coach
Head Junior High Boys' Basketball Coach
Head Junior High Girls' Basketball Coach

Category #3 ....  6% of current step on salary schedule
Head Junior High Girls' Volleyball Coach
Junior High Boys' and Girls' Co-Track Coach
Assistant Varsity Track Coach
Cross-Country Coach
Assistant Junior High Football Coach

Category #4 ....  3.5% of current base salary
Class Plays -- Junior and Senior
Operetta (per instructor)
Speech and Drama Coach

Category #5 ....  3% of current base salary
Yearbook Sponsor
Pepper Sponsor
Student Council Sponsor
Brain Bowl Sponsor
Chaperone for Girls' Basketball

Category #6 ....  $454.50
Public Address System Coordinator
Elementary Sports Director

Category #7 .... $902
Cheerleader Sponsor



SCHEDULE A

Grievance Report

Date Filed

Seymour Community School District

Building

Name of Aggrieved Person

Distribution of Forms:

1. Association

2. Employee

3. Appropriate Supervisor

4. Superintendent

STEP II

A. Date Violation occurred

B. Section (s) of contract or policy violated

C. Statement of Grievance*

D. Relief Sought*

Signature of Aggrieved Person Date

E. Disposition by Principal or Immediate Supervisor

Signature of Principal or Supervisor Date
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* if more space is needed, attach additional sheets as required.

STEP III

A.
Signature of Aggrieved Person Date received by Superintendent

B. Disposition by Superintendent or Designee

Signature of Superintendent Date signed by Superintendent

STEP IV

A.
Signature of Aggrieved Person Date received by Board

B. Disposition by Board

Signature of Board President Date signed by Board President
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SCHEDULE D

DUES DEDUCTION AUTHORIZATION FORM

FOR EMPLOYER USE ONLY AUTHORIZATION FOR PAYROLL
DO NOT FILL OUT DEDUCTION FOR EDUCATION

ASSOCIATION DUES

Employee number First Name, Initial, Last Name

Date Started Amount

CHANGES I hereby request and authorize the
Board of Education of the Seymour
Community School as my remitting

Date Amount agent to deduct from my earnings
each month until this authorization
is changed or revoked as provided

Date Amount herein, a sufficient amount to pro-
vide for the monthly payment of
the prevailing rate of dues which

Date Amount amount is to be remitted each month
for me and on my behalf to the
Treasurer of the Seymour Education,

Date Amount an affiliate of the Iowa State
Education Association.

Date Amount

It is understood that this authorization shall begin on the first pay-
roll period following this date and shall continue through August from
the date hereof, and shall thereafter continue for successive periods
of one (1) year unless revoked in writing by a thirty (30) day notice
to my employer and to said organization.

Date Signature

Social Security Number
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